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Al Assessors Award

Rapido Training

Meant for: Occupationally experienced individuals to prepare
them to assess the competence of other employees in their work
role.

Usual Duration: 1 day work shop plus one to one tutorials and
professional discussions, usually undertaken over a period of
3 — 4 months.

Delivery: A programme of learning and assessment to compile a
portfolio of evidence of the knowledge and practice of assessing.

Course content: The Al assessor award will enable a
successful candidate to become a work-based assessor.

A study day introduces the award and provides the candidate with
the underlying principles to enable them to start the assessment
process.

To apply or for further details Assessor candidates will then need to complete the following
please contacts us at: processes with two learners in the workplace:

. They must be part of or have access to an approved and

Rapido Training established NVQ centre in their area of occupational
16 The Glenmore Centre competence .
Marconi Drive . Establish and review an assessment plan relevant to the
: individual learner
Waterwells Business Centre « Interpret national standards
Quedgeley o Collect and judge performance evidence normally by
observation and questioning in the workplace
Gloucester GL2 2AP . Monitor learner’s progress
. Make sound assessment decisions and provide feedback
Tel/lFax: 01452-886625 . Record the assessment process

Emal: info@rapidotraining.co.uk The evidence for your award will be generated from the

assessment of at least 2 NVQ units by each learner.

www.rapidotraining.com
Cost: £500
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