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Children’s Care Learning
and Development
Advanced Apprenticeship
Level 3

Rapido Training

Accreditation: City & Guilds 3171-03
Level: Level 3 Usual Duration: 18 months - 2 years

Progression: NVQ Level 4, Foundation Degree and access to
Higher Education

Meant for: Employed people over 16 years who work with
children and young people aged 0 to 16. This award is aimed at
those working as childminders, day care supervisors, SureStart
workers and community nursery nurses who may have some
supervisory responsibilities, such as being in charge of room.

Course aim: The apprenticeship will enable those working in the
Childcare Sector to become occupationally qualified and comply
with the mandatory requirements of the Ofsted National
Standards.

: Course outline: An apprenticeship is a framework of
To apply or for further details qualifications designed to support the development of
please contacts us at: occupational competence of employees. The apprentice
completes the NVQ, the Certificate in Children’s Care Learning
and Development, Key Skills Communication and Application of

Rapido Training Number and a short course on Employment Rights and

16 The Glenmore Centre Responsibilities.

Marconi Drive Delivery: Learning is usually provided by attendance at a series

Waterwells Business Centre of small group learning sessions arranged according to the

Quedgeley employers requirements, normally in the evenings. The NVQ is
assessed by observation in the workplace and testimony of the

Gloucester GL2 2AP learner’s practice, supported by questioning of knowledge to
provide evidence of competence.

Tel/Fax: 01452-886625 Cost:There is no charge for learners under 19 yrs. Cost for over

Email: info@rapidotraining.co.uk 19 years is negotiated depending on the employers other
contributions, such as time for study during working hours or

provision of access to the internet with a minimum charge of £100
www.rapidotraining.com for registration.
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